Annual Employee Survey (AES) Dashboard

The Dashboard’s percent positive and negative results only include items 1-90, excluding item 16.
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Annual Employee Survey (AES) Dashboard

The Dashboard’s trending results only include items 1-12, 15, 17-38, and 42-90.
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‘ v ‘ Q47 | believe the results of this survey will be used to make my agency a

better place to work.

Considering everything, how satisfied are you with your pay?

In my work unit, differences in performance are recognized in a
meaningful way.

How satisfied are you with your involvement in decisions that affect
your work?

| feel a strong personal attachment to my organization.
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Global Satisfaction Index

Goal Oriented Performance Dimension:
Recognition
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Employee Experience Index
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| can easily make a request of my organization to meet my
accessibility needs.

| identify with the mission of my organization.

My workload is reasonable.

My organization responds to my accessibility needs in a timely
manner.

My organization's senior leaders maintain high standards of honesty
and integrity.

DEIA Index: Accessibility

Employee Experience Index

Employee-Focused Performance Dimension:

Work-Life Support
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