DEFENSE NUCLEAR FACILITIES SAFETY BOARD

TREND DATA FROM 2010 - 2015

Difference
# Question Positive 2015 2014 2013 2012 2011 2010 Between
2014 & 2015
I i I tunity to i kills i
1 | @M given areatopportunity toimprove my skiisIn | ivive | 82.45% |57.90% | 60.00% | 86.30% | 88.20% |81.50%| i 24.55%
my organization.
2 | have enough information to do my job well. Positive | 75.07% |61.20%|59.50% | 83.80% | 91.20% | 84.60% 13.87%
| feel dt ith d bett
3 | 'feelencouragedtocome Up WIth NEW and better | o citive | 53.85% |33.80% | 44.30% | 61.60% | 67.70% | 62.70%| | 20.05%
ways of doing things.
M k gi feeli f I
4 ywor g';'cezonr;epl::q'enngto persona Positive | 73.57% |55.90%|63.80%| 86.30% | 86.90% |80.70%| i 17.67%
5 | like the kind of work | do. Positive 87.52% |70.30%|65.90%| 90.20% | 91.00% | 88.50% 17.22%
6 | know what is expected of me on the job. Positive | 63.43% |43.40%|47.70%| 73.00% | 82.10% | 81.50% 20.03%
Wh ded | illing t tin the extra effort
7| henneede at";;gt ':J_gos dpoune'” € e CNON | positive | 97.37% |91.80% | 93.10% | 97.80% | 100.00% | 98.70% 5.57%
8 [l am constantly looking for ways to do my job better.| Positive | 91.39% |[72.90%|77.40%| 94.00% | 91.30% | 94.20% 18.49%
Ih fficient f le, le, .
9 ave sufficient resources (for example, people, | o .o | e 190 | 45.30% | 50.20%| 81.40% | 82.10% | 79.10%| i 20.89%
materials, budget) to get my job done.
10 My workload is reasonable. Positive | 64.68% |53.20%|58.20%| 77.20% | 80.50% | 75.10% 11.48%
11 My talents are used well in the workplace. Positive | 58.93% |45.40%(46.10%| 68.90% | 75.50% | 74.80% 13.53%
I k h k relates to th ' I
12| ewnow mywz; drsr?of;iei € OBENCYSBOAL | positive | 75.42% |66.30%|71.20%| 80.00% | 86.00% |83.80% 9.12%
13 The work | do is important. Positive | 87.55% |72.40%|75.40%| 91.70% | 92.10% | 92.70% 15.15%
Physical conditions (for example, noise level,
14| temperature, lighting, cleanliness in the workplace) | Positive | 87.55% |77.20%|82.60%| 82.10% | 93.70% | 89.70% 10.35%
allow employees to perform their jobs well.
M f isal is a fair reflecti f
15| V'Y periormance appraisalis a fair reflection otmy 15 Give | 67.40% |50.40% | 49.80% | 73.70% | 85.90% |81.70%| t 17.00%
performance.
16 I am held accountable for achieving results. Positive | 75.08% |69.00% |68.80%| 70.00% | 77.10% | 74.00% 6.08%
I discl ted violati f law, rul .
17| | Can €isclose a suspected viotation ot any law, TWe | p, Giive | 70.56% |69.30% | 80.50% | 86.40% | 88.00% |86.70% 1.26%
or regulation without fear of reprisal.
18 My training needs are assessed. Positive | 57.62% |36.80%(38.40%| 63.70% | 69.00% | 59.40% 20.82%




DEFENSE NUCLEAR FACILITIES SAFETY BOARD

TREND DATA FROM 2010 - 2015

Difference
# Question Positive | 2015 | 2014 | 2013 | 2012 | 2011 | 2010 Between
2014 & 2015
In my most recent performance appraisal, |
derstood what | had to do to be rated at different
1g| Understood what Thadto dotobe rated at difterent | o, ive | 58.36% |44.90% | 20.80% | 62.90% | 74.30% |82.60% 13.46%
performance levels (for example, Fully Successful,
Outstanding).
The people | work with cooperate to get the job .
20 B Positive | 87.41% |69.70%|64.90% | 82.20% | 89.20% |81.00% 17.71%
My work unit is able t it people with the right
g1 | VY Workunitis able O;'fifllu' people WIENTNE BN | positive | 45.14% |37.20%|46.40%| 70.30% | 80.00% | 70.90% 7.94%
22| Promotions in my work unit are based on merit. Positive | 42.77% |36.10%|37.50%| 51.40% | 56.50% [59.10% 6.67%
| K unit, st taken to deal with
23 nmz;"r'f;m::r'W;spc’zs;ztirevtmonoi?m";'rovaep°°r Positive | 46.62% |40.10%|29.50% | 35.60% | 42.20% |37.30% 6.52%
| k unit, diff in perf
24 ”mwagcolg;'ize; if;e:::r:?ngfurlcx:/ame A€ | positive | 48.23% |30.10%|31.20%| 44.20% | 51.70% |44.40% 18.13%
Awards | k unit depend on h I
25 war Se':quy";’zg pz:om‘:iizircj’gbsowwe Positive | 47.90% |33.30%|37.70%| 60.10% | 69.60% |60.30% 14.60%
Empl i k unit share job knowled
26| CMPIOYeesin mzv\'::r?;al::o:hzrrejo NOWICAEE | positive | 87.11% |73.10%|75.30%| 79.30% | 88.90% | 80.80% 14.01%
The skill level | K unit has | dinth
g7| 'hesMievenn my‘;’;’srtyir:r as IMprovedinthe | o sitive | 49.89% |31.80%|44.00%| 57.30% | 65.30% | 50.80% 18.09%
H Id te th Il quality of work d
2g| oW Wouldyou rzyeyojra's:s us; ‘:'yo WOrk aone!l o ositive | 93.77% |76.30% | 77.40% | 86.80% | 89.60% | 85.80% 17.47%
The workforce has the job-relevant knowledge and
gg| 'NeWorkiorce has the job-relevant kKnowledge and | o Gitive | 73.89% |58.90% | 76.60% | 83.70% | 92.20% | 83.90% 14.99%
skills necessary to accomplish organizational goals.
Empl have a feeling of | t
30 mpoyeeswi::erjspeeectmti?A/:rir:cr’gfe;z:owermen Positive | 30.92% |21.50%|30.50% | 60.40% | 66.20% |55.90% 9.42%
Employees are recognized for providing high quality .
31 roducts and services Positive | 58.44% |39.60%|52.50%| 73.70% | 82.40% |62.40% 18.84%
32 Creativity and innovation are rewarded. Positive | 35.14% |23.40%(27.50%| 55.00% | 58.80% |47.60% 11.74%
Pay raises depend on h Il empl f
33| "ayraises depen orlh;‘r'vj(‘:;i CMPIOYees Pertorm | o \itive | 35.03% |19.30%|26.40%| 39.70% | 57.30% | 47.20% 15.73%




DEFENSE NUCLEAR FACILITIES SAFETY BOARD

TREND DATA FROM 2010 - 2015

Difference
# Question Positive 2015 2014 2013 2012 2011 2010 Between
2014 & 2015
Policies and programs promote diversity in the
kpl f [ iti inoriti d
34| Workelace (for example, recruiting minorities and | o .o 63 8000 | 44.30%| 65.90% | 75.20% | 71.60% | 52.60%| | 19.50%
women, training in awareness of diversity issues,
mentoring).
Empl tected f health and safet
35| “MP Oyeesarehpar:aredcsin tf:]_g:a aNaSATEY | positive | 92.31% |91.90% | 92.60% | 98.00% | 96.60% |98.70% 0.41%
M ization h d [ f
36 y organization nas prepare employees for 1 pqitive | 77.84% |73.40%|77.50% | 87.20% | 83.00% |77.70% 4.44%
potential security threats
. . £ . .
37| Arbitrary action, personal favoritism and coercion | o oo | 47 5000 | 42.50% | 66.10% | 84.20% | 89.80% | 80.90% 5.00%
for partisan political purposes are not tolerated.
Prohibited Personnel Practices (for example, illegally
discriminating for or against any
38| emPlovee/applicant, obstructing a person's right to | .o | 78 9600 | 69.20% | 80.80% | 90.00% | 88.00% | 93.30% 9/76%
compete for employment, knowingly violating
veterans' preference requirements) are not
tolerated.
39| My agency is successful at accomplishing its mission.| Positive | 59.52% |63.30%|72.10%| 87.00% | 93.40% 87.60%|] -3.78%
I d izati d place t
40| 'recommen myorgawn::fk'onasagoo PIACETO | positive | 46.14% |33.00%|47.30%| 77.20% | 94.30% |88.60%| i 13.14%
| believe the results of this survey will be used to
41 make my agencyabetterplzce o0 work Positive | 41.55% |38.20%|47.70%| 79.10% | 73.70% |40.80% 3.35%
My supervisor supports my need to balance work "
42 and other life issues Positive 92.44% |78.20%| 76.00% | 88.80% | 95.40% |91.40% 14.24%
M . . ith e
43 ysupZZ;?ZLE{;‘;S;SyT:a:;trsr:EZi:ﬁsn't'es © | positive | 85.82% |62.80%|65.70% | 73.60% | 80.40% | 74.70%| i 23.02%
Di i ith i bout
44 'SC”S;;)r?jrm'anc";‘;:zs:;:t':\mleo” my Positive | 72.99% |54.80%|47.30%| 59.40% | 74.30% |76.20%| i 18.19%
M i i itted t kf
45 y sUpervisor is committed to a workiorce Positive | 87.07% |68.50%|65.40%| 77.70% | 77.60% |73.50%| i 18.57%

representative of all segments of society.




DEFENSE NUCLEAR FACILITIES SAFETY BOARD

TREND DATA FROM 2010 - 2015

Difference
# Question Positive 2015 2014 | 2013 2012 2011 2010 Between
2014 & 2015
M i id ith tructi
46 Y SUPETVISOT provides me With constructive Positive | 77.12% |49.50%|49.60%| 51.20% | 65.00% |70.10%| & 27.62%
suggestions to improve my job performance.
S i i k unit t I
47| SUpervisorsin mze"\vlce’:op“nl:tur’por CMPIOYEE 1 positive | 86.93% |69.90%|59.30%| 82.80% | 88.10% |79.50%| ! 17.03%
48 My supervisor listens to what | have to say. Positive | 87.23% |72.20%|63.40%| 80.20% | 87.90% | 87.00% 15.03%
49 My supervisor treats me with respect. Positive | 93.59% |74.70%(70.50%| 87.60% | 94.30% | 91.50% 18.89%
In the last si ths, isor has talked with -
sof " e es s'xm"::;o:t:’:;;‘ﬁg:i;cjs AEAWRN | positive | 96.20% |90.40% | 85.50% | 92.80% | 87.00% | 91.90% 5.80%
51 | have trust and confidence in my supervisor. Positive | 83.31% |[62.70%|61.00%| 72.50% | 83.00% | 80.50% 20.61%
o] Il, h dajobd feel is being d b
5p| - VEral, NoW g00d a Job do yoUTeel s being done by |5 e | 85.99% |60.10% | 59.40% | 72.00% | 79.40% |81.00%| § 25.89%
your immediate supervisor?
In my organization, senior leaders generate high
53 levels of motivation and commitment in the Positive | 20.41% |[17.60%|20.60%| 56.50% | 67.70% |55.80% 2.81%
workforce.
My organization's senior leaders maintain high .
54 i i Positive | 29.60% |[32.50%|64.60%| 88.10% | 89.30% | 84.20% -2.90%
standards of honesty and integrity.
S i k well with I f diff t
55| >HUPETVISOrS Wor Vézck"; 'rouir;’spoyeeso METEM 1 positive | 67.45% |53.40%|59.00% | 84.60% | 87.60% |81.10%| i 14.05%
Managers communicate the goals and priorities of »
56 o Positive | 57.15% |[40.10%|52.10%| 72.00% | 74.90% | 69.30% 17.05%
the organization.
Managers review and evaluate the organization's "
57 L . Positive | 64.94% |55.70%|48.50%| 70.80% | 69.70% | 66.80% 9.24%
progress toward meeting its goals and objectives.
Managers promote communication among different
58 work units (for example, about projects, goals, Positive | 45.35% |[40.10%|45.50%| 69.30% | 68.70% | 70.40% 5.25%
needed resources).
M t collaborati k units t
5o ANABErs SUPPOrt colaboration across Work Units to1 o vive | 57.13% | 54.40% | 56.20% | 75.90% | 81.40% | 73.20% 2.73%
accomplish work objectives.
Overall, how good a job do you feel is being done by
60 the manager directly above your immediate Positive | 46.07% |30.10%(51.50%| 73.60% | 77.50% | 67.30% 15.97%
supervisor?
Ih high level of tf ization'
p1| ' NaveanighleveloTrespect Tormy organization's | o itive | 26.56% |23.40% | 44.40%| 77.70% | 85.30% |78.90% 3.16%
senior leaders.




DEFENSE NUCLEAR FACILITIES SAFETY BOARD

TREND DATA FROM 2010 - 2015

Difference
# Question Positive 2015 2014 2013 2012 2011 2010 Between
2014 & 2015
Senior leaders d trat t for Work/Lif
2| “Cniorieaders emopn;;a;?ppor or Work/Life | o ciive | 74.91% |51.50%|59.90% | 90.90% | 95.20% | 72.20%| | 23.41%
H tisfied ith invol ti
] Sa;zc'fsioanr:t‘g: ;'feczsglz:rxzr‘l’(ime” ™| positive | 46.93% |34.20%|44.10%| 66.00% | 78.00% | 79.00%| i 12.73%
How satisfied are you with the information you
64| receive from management on what's going on in Positive | 48.11% |31.50%(43.40%| 72.20% | 77.20% | 68.10% 16.61%
your organization?
How satisfied are you with the recognition you .
65 receive for doing a good job? Positive 53.01% |30.90%|43.50%| 61.00% | 70.90% | 71.00% 22.11%
H tisfied ith th lici d ti
go| O Satsie a;fyy;l:‘r"sv;niorlzg;;isan Practices! positive | 30.52% |15.70%|30.40% | 71.00% | 81.30% |68.40%| | 14.82%
How satisfied are you with your opportunity to get a .
67 better job in your organization? Positive 33.26% | 25.50%|28.90%| 51.40% | 54.10% | 52.60% 7.76%
H tisfied ith the traini i
gg| "W SaHsHe a;;‘;‘;‘:r’;rese:t jrjg;'ng YOUTECEIVE 1 positive | 67.41% |44.90%|43.70%| 72.60% | 78.50% |66.90%| | 22.51%
Consideri thing, h tisfied ith
gg| onsldernng every 'Csur;’;’;’oja istied are YouWith ' positive | 56.91% | 42.30% | 47.20% | 80.80% | 87.60% |83.00%| | 14.61%
Consideri thing, h tisfied ith
70| “OnSlderng every ';furz;za istied are YouWith | positive | 72.24% | 48.70% | 54.80% | 78.70% | 86.70% | 88.80%| | 23.54%
Consideri thing, h tisfied ith
71| “onslaenne eve;{)u:r;grgam’;jo:’?'e Are YOUWIN | positive | 43.96% |29.80% | 44.20% | 80.00% | 87.20% |79.70%| | 14.16%
7 Have you been‘n?tified whether or not you are Positive | 85.09% |83.70% 3 3 3 3 1.39%
eligible to telework?
Pl lect th below that BEST
73 ease select the response below that B Positive | 3.93% | 1.40% | 1.40% | 1.10% | 0.00% | - 2.53%
describes your current teleworking situation.
D ticipate in the following Work/Lif
74|  Doyouparticipate in the following Work/Life - | o o | 355000 | 5800 | 6.20% | 9.60% | 5.60% | - 29.47%
programs? Alternative Work Schedules (AWS)
Do you participate in the following Work/Life
? Health and Well P f
75|  programs? Health and Wellness Programs (for | oo 1 51 2400 | 27.10%| 34.70% | 32.10% | 30.80% | - -5.36%
example, exercise, medical screening, quit smoking
programs)
Do you participate in the following Work/Life "
76 . Positive 9.92% 8.50% | 9.10% | 7.30% 9.40% -- 1.42%
programs? Employee Assistance Program (EAP)




DEFENSE NUCLEAR FACILITIES SAFETY BOARD

TREND DATA FROM 2010 - 2015

Question

Positive

2015

2014

2013

2012

2011

2010

Difference
Between
2014 & 2015

77

Do you participate in the following Work/Life
programs? Child Care Programs (for example,
daycare, parenting classes, parenting support

groups)

Positive

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

78

Do you participate in the following Work/Life
programs? Elder Care Programs (for example,
support groups, speakers)

Positive

0.00%

2.70%

0.00%

1.20%

0.00%

-2.70%

79

How satisfied are you with the following Work/Life
programs in your agency? Telework*

Positive

90.72%

75.10%

68.40%

78.50%

63.20%

15.62%

80

How satisfied are you with the following Work/Life
programs in your agency? Alternative Work
Schedules (AWS)*

Positive

96.33%

65.70%

40.60%

48.40%

39.30%

30.63%

81

How satisfied are you with the following Work/Life
programs in your agency? Health and Wellness
Programs (for example, exercise, medical screening,
quit smoking programs)*

Positive

88.49%

84.30%

81.20%

100.00%

90.00%

4.19%

82

How satisfied are you with the following Work/Life
programs in your agency? Employee Assistance
Program (EAP)*

Positive

100.00%

83.60%

54.10%

83.20%

89.40%

16.40%

83

How satisfied are you with the following Work/Life
programs in your agency? Child Care Programs (for
example, daycare, parenting classes, parenting
support groups)*

Positive

0.00%

84

How satisfied are you with the following Work/Life
programs in your agency? Elder Care Programs (for
example, support groups, speakers)*

Positive

0.00%

50.80%

0.00%

* the results for this item only include employees who indicated they participated in this program
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