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2010. 0001018

The Deputy Secretary of Energy

Washington, DC 20585 PO e
AT
July 29, 2010 P e

s ':j‘a ‘..; ..£‘l ‘,: ,

The Honorable Peter S. Winokur
Chairman

Defense Nuclear Facilities Safety Board
625 Indiana Avenue, NW, Suite 700
Washington, DC 20004-2901

Dear Mr. Chairman:

Thank you for your July 27, 2010, letter to Secretary Chu regarding the allegations in

Dr. Walter Tamosaitis’ letter dated July 16, 2010. As we discussed yesterday, the
Department will take all steps necessary to cooperate fully with your investigation and to
make certain that material information is preserved from alteration or destruction so that the
Board has the opportunity to exercise its statutory investigative authority.

The Department has taken action in response to your request to preserve needed information.
In particular, on July 29, Dr. Inés Triay, Assistant Secretary for Environmental Management
sent an email to Federal staff directing that relevant information be preserved (enclosure 1).
Additionally, the responsible Department of Energy Contracting Officer provided analogous
instructions to the two primary contractors working on tank waste issues at Hanford
(enclosures 2 and 3).

I also want to inform you that Assistant Secretary Triay has referred Dr. Tamosaitis’ letter to
the Department’s Inspector General with a request that he investigate the allegation of
retaliation, and to our Office of Health, Safety and Security to investigate safety concerns
within that office’s jurisdiction (enclosures 4 and 5). As you know, DOE considers it vital
that it conduct its own internal investigation into these safety issues. We will, of course,

~ work with your staff to make sure that DOE’s internal investigation does not in any way
interfere with the Board’s efforts.

If you have any questions, please contact me or Dr. Triay at (202) 586-7709.

Sincerely yo

Daniel B. Poneman

Enclosures

@ Printed with soy ink on recycled paper
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ENCLOSURE 1

Prather, Darlene
From: Picha, Kenneth G. AR RUR LIRS
Sent: Thursday, July 29, 2010 4:59 PM
To: Howard, John (EM) R S !
Subject: Enclosure 1 to letter Cotdines e TEE RS

LR SAFLTY goind
lohn,

Ines sent this email out last night. 1 don’t know how we do emails as attachments.

From: Triay, Ines

Sent: Thursday, July 29, 2010 1:55 AM

To: 'Brockman, David A'; ‘Knutson, Dale E'; Dowell, Jonathan A; Harp, Benton J (Ben); Charboneau, Stacy; Krahn, Steve;
Chung, Dae; Picha, Kenneth G.

Cc: Diamond, Bruce; Carosino, Robert; Lagdon, Chip; Triay, Ines

Subject: FW: DNFSB Investigation into Allegations of Waste Treatment Plant Safety Concerns

PLEASE FORWARD TO YOUR STAFF - The Defense Nuclear Facilities Safety Board (DNFSB) has
requested the Department to ensure retention of records related to the DNFSB’s investigation
into allegations of Waste Treatment Plant (WTP) safety concerns.

This e-mail is for Office of Environmental Management and Office of River Protection staff
who have worked on any aspect of the issues identified by Dr. Walter Tamosaitis in his letter
to DNFSB alleging safety concerns in the conduct of the project. A copy of the letter from
Dr. Tamosaitis is attached.

#DF (A
i

2010072804214301
9.pdf

Until you are notified otherwise, do not destroy potentially relevant information pertaining
to activities and products on which Dr. Tamosaitis was involved, including the Department’s
review of such documents and products. “Potentially relevant information” includes any hard-
copy or electronic files containing such information. Such information also includes
documents such as any assessment or review information for the WTP, including laboratory or
testing facility data and supporting documentation, analytical analysis of testing, internal
communications regarding Dr. Tamosaitis’ assessments or identification of concerns, and so
on. Such information also includes electronic information. The information below provides
guidance on what needs to be preserved.

The Duty to Preserve Potentially Relevant Information

Because it is important that DOE cooperate with the DNFSB’s investigation, you personally
must take appropriate steps to preserve any such information that is in your possession,
custody, or control. You must preserve this information even if it otherwise could be
destroyed, deleted or overwritten in the normal course of Agency operations.

What Must Be Preserved

The information that must be preserved includes electronically stored information ("ESI"),
hard copies of documents, and tangible things. ESI includes, but is not limited to, computer
files of any type (including word processing documents, e-mail messages, spreadsheets,
calendar entries, digital photographs or other digital images, floppy discs, CDs, DVDs, and
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flash memory media, including USB drives and memory cards for cameras and cell phones. It
includes not only information stored on agency computers but can also include information
stored on home computers, personal laptop computers, PDAs such as Palm Pilots and
Blackberries, and mobile phones, if used for work. Examples of tangible things may include
equipment from testing facilities, laboratory samples, specimens and photographs. All
information, including privileged, protected, and confidential information, must be
preserved. In addition, DNFSB has requested that the Department specifically preserve all

working papers and other documents Dr. Tamosaitis saved to an “M-drive” while assigned to the
WTP.

What You Need to Do

You must take the steps with respect to the above-described materials. The attachment
provides some additional guidance on actions that should be taken with respect to preserving
specific information. Please contact the Assistant General Counsel for Environment in the
Office of General Counsel (OGC) at 202-586-6946 if you need any assistance or have any
questions.

Specific Guidance
on Maintaini...

In the future, you may receive additional instructions for producing this information. 1In
the meantime, please carefully review this e-mail and preserve all materials in accordance
with these instructions.

Remember that this is VERY IMPORTANT.
Thank you for your attention to this matter.

Ines R. Triay
Assistant Secretary
Environmental Management
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Specific Guidance on Maintaining Records %

1. Do not delete, throw out, shred, or otherwise destroy potentially relevant information,
or allow deletion to happen by automatic deletion operations.

2. Maintain relevant electronically stored information (ESI). You should take steps to
ensure that ESI is preserved in such as way as to preserve the "metadata" (internal computer
data) embedded in the ESI. If you do not understand what this involves, please contact OGC
will refer you to the appropriate IT staff to explain it to you and assist you with specific problems
you may face. You should expeditiously identify to me any critical databases that may contain
relevant information and which may be updated and cause the information to be lost to determine
what steps, if any, need to be taken to ensure the preservation of relevant data without adversely
disrupting Agency operations.

3. Take affirmative steps to prevent the destruction of any potentially relevant information
that has been transferred to a Federal Records Center or any other location.

4. Do not transfer any potentially relevant information to a Federal Records Center or any
other location unless you have discussed it with OGC in advance.

5. Before any computer or electronic system that contains relevant information is retired or
upgraded, or before an old computer or hard drive containing relevant information is retired or
reimaged, whether because of a departing employee or otherwise, please contact me to ensure
that the agency retains access to potentially relevant information after the retirement or upgrade.

6. Contact OGC if there are any staffing changes in your office that affect this matter, such
as the retirement or departure of people who have done work related to this matter or new or
additional people doing work relating to this matter.

7. Treat non-identical copies of documents (word processing files, spreadsheets, etc.) as if
they were unique and save, at a minimum, the latest version and all versions that were shared
with others. Call me to assist you in determining which other intermediate drafts, if any, to save.

8. If potentially relevant ESI has not been preserved, then immediately contact me. Under
some circumstances, IT staff may be able to recover information.

9. Maintain information subject to the litigation hold in an orderly, readily retrievable
manner, keeping confidential and/or privileged information separate form publicly releasable
information, and be prepared to provide materials subject to this litigation hold for review and/or
production as needed for any subsequent case development, settlement discussions, alternative
dispute resolution, preparation of privilege logs, discovery, pre-trial activities, and trial.

10. If you need to comply with an e-mail space quota, do not delete potentially relevant e-
mail or move it from the e-mail system. You may move the potentially relevant information to an
existing archive within the e-mail system if that archive exists on a network hard drive and will




Attachment

not be subject to accidental deletion. If you do not know if your archive meets these criteria, or
if you need to create an archive, do not delete or move anything, and contact me.

11. If you need to work with any information subject to this hold, you must create a copy of
the original, preserve the original and work from the copy. Note that opening an electronic
document can change the document's metadata. You must take appropriate steps, if practicable,
to create your copy without changing the document's metadata. If you are unsure how to do this,
contact me and [ will refer you to the appropriate IT staff.

12. Please review the list of recipients of this litigation hold notice. If you are aware of other
people not listed who have worked or are working on this matter, or whom you otherwise believe
may have custody of potentially relevant information, immediately contact me.

13. If you are a supervisor, monitor and take all reasonable steps to make sure those you
supervise comply with these instructions.
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beter S. Winokwr, Chaimuen — DEFENSE NUCLEAR FACILITIES

Jessie H. Roberson, Vice Chairman SAFETY BO ARD
John E. Mansfield Washington, DC 20004-2901
Joseph F. Bader
Larry W. Brown

July 27, 2010

The Honorable Steven Chu
Secretary of Energy

U.S. Department of Energy

1000 Independence Avenue, S.W,
Washington, DC 20585-1000

Dear Secretary Chu:

The Defense Nuclear Facilities Safety Board is conducting an investigation, pursuant to
the authority of 42 U.S.C. § 2286a(2), of health and safety concerns described in a letter to the
Board dated July 16, 2010, from Dr. Walter Tamosaitis, who also provided a copy of the letter to
John Boulden [I1, DOE, Office of Enforcement and Steve Simonson, DOE, Office of
Enforcement. The Board requires ready access to information. You should take all necessary
steps to ensure that material information is preserved from alteration or destruction so that the
Board has the opportunity ro exercise its statutory investigative authority. The Board cxpects
preservation of all records and files bearing upon the matters alleged by Dr. Tamosaitis, in any

- format, including but not limited to official records and documents, informal transmittals, emails,
presentations, personal notes, audio and video recordings, and telephone records. You are
specifically requested to preserve all working papers and other documents saved by Dr.
Tamosaitis to the M-drive to which Dr. Tamosaitis had access while assigned to the Waste Tank
Project at the Hanford Site,

The designated Board contact for this investigation is Richard A. Azzaro, General
Counsel, 202-694-7014, richa@dnfsb.gov.

Sincerely,
‘T SN-

Peter S. Winokur, Ph.D.
Chairman

Enclosure

¢:  Dr. Inés R. Triay- Assistant Secretary for Environmental Management
Scott Harris- DOE General Counsel
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Dr. Walter L Tamosaitis, P.E.
1622 Meadow Hills Drive
Richland, WA 99352

July 16, 2010

Dr. Peter S. Winokur

Chairman

Defense Nuclear Facilitics Safety Board
625 Indian Avenue NW, Suite 700
Washington, DC 20004

Dear Dr, Winokur;

Since the Defense Nuclear Facility Safety Board (Board) provides oversight for the Waste
Treatment Plant (WTP) at the Hanford Site, I am writing to you to inform that I believe I have
been subjected to work place retaliation because of my efforts to ensure that issues potentiaily
affecting public and worker safety are properly addressed. I am formally requesting that you
investigate this situation, This retaliation appears to be due to my efforts to ensure that the WTP
operates safely, efficiently, and effectively as well as a result of my past efforts to ensure that the
information requests from the Board staff and Department of Energy (DOE) Headquarters were

promptly and accurately addressed.

With over 40 years of company service and more than 10 years of support and service to the
WTP Praject (Project), and the receipt of multiple commendations and bonuses, [ was
constructively fired on July 2, 2010. Up to the time of this arbitrary and capricious dismissal
from the Project, [ was a Deputy Chief Process Engineer and the Research and Technology
Manager. In this capacity, my budget was about $500M over a 7 year period. During this period
I also was trusted to represent the Project before many groups incInding the Board and Board
staff, Ecology, DOE at many levels, the press, consultants, and many review groups. An
abbreviated resume is attached. Despite my many years of recognized performance, my badges
and phone were immediately taken, I was given no information or explanation, 1 was not asked
any questions, I was not atlowed to talk to anyone, and I was escorted to the door without even

an opportunity to recover tny personal effects.

I was informed that the action to remove me from the Project wes personally directed by the
WTP Bechtel National, Inc. (BNI) Project Director, This dismissal from the project was
executed by a URS manager. As stated on July 12% by the URS Project manager (in the
presence of others), the DOE Federal Project Director was also reportedly directly involved in

this punitive and retaliatory action.

I view this action to be a punitive and retaliatory action based on documented statements made to
me by URS corporate management and WTP Project management. The confluence of events
surrounding my dismissal from the Project also supports my belief that this action was & punitive
and retaliatory action directed by Bechtel management, I was told by URS management to trave}
to Aiken, SC, for discussions on July 7* on alternate assignments. In that meeting, URS '
management stated that they saw no cause (for the termination) but “they do as Bechte! directs”.
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Dr. Peter S. Winokur
July 17, 2010
Page 2

Due to URS corporate management's support | have been placed in another assignment, but now,

- instead of continuing to seek to advance the WTP Project in a safc and technically sound manner -
as had been my hope, I have now been moved to a non-supervisory position outside the Project
and also offered an unwelcome position overseas separated from my family.

Despite URS corporate management's recommendation to me that I "forget the issues,” I believe
that it is important that WTP safety and technical issues be addressed in an open and forthright
manner. The 50 additional issues that my team most recently raised were developed at the
explicit request of WTP Bechtel Project management. In virtually every case, the issues raised
by my team were also paired with a suggested path to resolution, These issues were within my
funded job scope and the responsibility and capability of my team to identify. Instead of
expressing a willingness to thoroughly review the results, the issues were received in the meeting
with a comment to the effect that the "maybe Walt will choke on the cherries” that were brought
to the meeting . While clearly intended as 2 joke, this inappropriate comment from a WTP
seniot Bechte] Project manager does, in my opinion, reflect the Bechtel management attitude and
is consistent with the adverse safety and performance culture present by Bechtel on the WTP
Project. Personnel] that have raised safety, quahty, and/or techmcal concerns in the past arg
subject to derision by Bechtel in the WTP project.

This culture of seeking to suppress safety and technical concerns within the Project is not new.
For example, it is known that the Bechtel and URS WTP Project managers have both made
statements that ‘they will kill the carcer of Dr. XXX (a consultant)” for indicating that additional
vessel testing may be necded. At the appropriate time I can provide a chronology of the events
has been prepared based on my personal experiences. It starts in 2003 with the first efforts to
systematically identify technical issues that required resolution, Although routinely downplayed
by senior Bechtel Project management during reviews, these issues have not been trivial, and
included prevention of an uncontrolled nuclear reaction (criticality) in the mixer tanks as well as
easuring process throughput capability so that the cleanup mission is completed within the

design life of the plant (40 years).

In addition to the safety concerns, failure to resolve technical issues as early in the design as
possible also represents a significant potential waste of public resources as has been highlighted
in multiple previous reports prepared by the General Accounting Office. For example, Bechtel
management has proposed providing access to the blackcells and resolving issues at startup.
Considering the design of the Plant, resolving any issue during startup will be extremely costly
and schedule impacting. Also, as a result of the concerns for the mission length, in part due to
WTP processing concerns, DOE has now reportedly chartered studies that include not using or
minimizing the use of the low level waste vitrification facility, a decision that could cost tax

payers over a billion dollars.

I amn providing you this information on retaliatory practices within a Department of Energy
defense nuclear facility and the alleged participation of DOE management so you may evaluate
its impact on the future safety of this facility. Iam investigating seeking redress of my personal
circumstance through the measures offered by other sources, I can provide names, dates, places
and documentation to suppott my beliefs that this action was punitive and retalmtory and
directed at issue suppression. I am hopeful an adequate resolution will occur since my sincere
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Dr. Peter S, Winokur
July 17, 2010
Page 3

belief is that these type of management actions cannot be allowed to continue especially in
facilities that require so much of our tax dollars and resources.

Even if my personal case is resolved, the adverse effect on the safety culture in the overail
Project will not likely be easily repaired. There has been an immediate chilling effect on the
Project safety culture that has already caused Project team members to question me whether they

should raise safety and Project design concerns in the firture.

Most WTP Project personnel will not bring forth such issues, They are not willing to risk the
damage to their professional reputations and family in the workplace and community nor our
they willing to risk the loss of future employment opportunities resulting from a constructive
termination. As g result, other Project individuals may now remain silent to the obvious

I believe that the practices I have observed and experienced in the WTP of seeking to suppress
safety and other design concerns may adversely affect future public health and safety, result in a
less than adequate design, and weste tax payer money. More importantly, inappropriate arbitrary
and capricious actions such as I have expetienced by Bechtel management should not be
endorsed by the principles of any company or allowed in any work environment, but especially
one involving one of such importance to our Country. Ibelieve the Board should consider

undertaking a further investigation of this matter.

Sincerely, M

Dr. Walter L. Tamosaitis, P.E.
Attachment: Resume

ce! .
John Boulden I11, DOE, Office of Enforcement

Steve Simonson, DOE, Office of Enforcement
Gregory H. Friedman, DOE, Inspector General
Timothy J. Dwyer, DNFSB, Technical Director v~
Leo Sain, URS :

Frank Russo, BNT
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WAL . TAM TIS
1622 Meadow Hills Drive
Richland, WA 99352
(509) 628-1964

RS HINGTON U AT -
¢ RESEARCH & TECHNOLOGY MANAGER; ASSISTANT CHIEF PROCESS ENGINEER- Waste

Treatment (WTP) Project, Hanford, Washington.

1 SE SAVANN OMPANY (1959 — 2003) |
¢ CHEMICAL PROCESS RESEARCH MANAGER - Savenngh River Technology Certer (1/90 — 2/03)

* OPERATIONS MANAGER - TNX — Savannah River Technology Center (4769 — 1/90)

UPON MIC. PANY (1970 - 19889) —
® PLANT MANAGER - Old Hickory, TN (5/85-4/83)
* ORGANIZATIONAL EFFECTIVENESS CONSULTANT ~ Wilmington, DE (4/84-8/85)
* HUMAN RELATIONS CONSULTANT - Wilmington, DE (4/83-4/84) ‘
¢ MECHANICAL PROCESS SUPERINTENDENT - OId Hickory, TN (8/81-4/83)
* CHEMICAL PROCESS SUPERINTENDENT - Old Hickory, TN (6/79-6/81)
* ENGINEERING SERVICES MANAGER - Wilmington, DE (3/78-6/79)
« DESIGN PROCESS GROUP MANAGER - Deepwater, N.J (6/75-3/78)
¢ COLLEGE RECRUITING SUPERVISOR — Newark, DE (8/75-6/76)
* MAINTENANCE SUPERVISOR ~ Sabine, TX (1/74-8/75)
¢ DESIGN PROCESS LIAISON - Wilmington, NC (8/72-1/74)
* PROCESS ENGINEER - Parfin, NJ (5/70-8/72)

ENERAL IC COMPANY (1969-19
* DESIGN ENGINEER ~ Evaridale, Ohio (6/69-6/70)

TION
Ph.D.  University of Alabama at Huntsville, 2005

Degree: Systems Engineering and Engineering Management
- Digsertation; *The Relationship between Performance Ratings and Organizationa
Commitment for Technical Personnel”

M.S. University of Alabama at Huntsville, 2001
Degree: Systems and Projact Engineering

GoA.  Harvard/Thermo-Electron, 1996 (Certificate of Accomplishment-internai Program)
Degrea: Entrepreneurial Venture Development Course

|
|
B.S.  Widener University, 1969 {
Degrea: Mechanical Enginearing with Chemtical Engineering minor j
|

|

|

BERSHIPS apd HONORS- .
- Registered Professignal Enginser - Delaware (#5232)
- Board of Directors, Columbia River Exhibition of History Science and Technology, Richiand, WA.
- Executive Director, National Management Association, Harford WA Chapter.
- National Register of Who's Who in Executives and Professionals. !
- Member of American Sogiety of Engineering Management, Nationa) Managsment Association,
American Society of Mechanical Engineers.
- Two published papers in the Engineering Management Journal,
- Member of Sigma Pi Sigma (Physics), Epsilon Mu Eta (Engineering Management), Alpha Pi My
(Systems Engineering), and Tau Beta Pj (Enginsering) Honor Sacieties,
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Waliter L. Tamosaitis

SAVANNAH RIVER SITE - OPERATIONS MANAGER - TNX PLANT (1988)

» Facility Manager responsible for chemica) operations, maintenance, and project personnel and
‘ facilities in this $150+ million chemical and mechanical pilot plant and ssmi-works area.

» Responsibilities include safety of operations, environmental security, budget, employee

- relations, business development, and contractor negotraﬂons

PONT C ICAL COMP, - Wilmin DE {1970-1889
PLANT MANAGER - Petrochemicals Dept, Oid Hickory, TN (1985-1989)
Responsible for the overall safety, operations, and project management of this 225+ person,
650 million pounds/yr., polyester intarmediate producing chemical plant.
« Led several major process changes inciuding significant flowsheet improvements.
Led process improvement effort to sat throughplt records.
Key strategy team member to gain DuPont's entry into the plastic bottle business.
Extensive experisnce with union and non-union employees
Responsible for relations with customers including General Electric, Amoco, Coca Cola.
Plant rated #1 in Dspartment by Keamey Associates benchmarking study in 1987 and 1988.

® & & & o

OR IZATION FFECTIVENESS C NT - Wilmington,_ 1984-1
+ Developed Total Quality program for 3,000+ member Petrochemicals Department
incorporating the concepts and involvement of IBM, Deming, Juran, Crosby, Miller, and other
consultants,

Developed marketing theme and logo
Coordinated management development of the departmental vision, mission and principles.

Orchestrated three meetings of aver 600 people to establish core founders group.
Received a Corporate award.

L« & o o

UMAN RELATIONS CONSUL ilmington 1

o Provided consultation on exempt and nonexempt personnel issues including compensatian,
Provided consuitation to ten plant organization on union and non-union igsues involving NLRB
and EEOC actions, comective actions, contracts, arbitration, pay structure, and site policies. .

MECHANICAL PMESS SUPERINTENDENT - Old Hickory, TN (1981-1883)

¢ Responsible for all project management Including flowsheet changes, maintenance, mprtal

projects, with over a $20 miilian doilar budget.
Developed and instituted a planning and scheduling process which bacame the’ model for the

Dspartment.
Key membar of strategy team that defeated the United Steelworkers organizing vote.

TECHNICAL PR UPERINTENDENT — O T 79-1
Responsible for 30 member technical organization which provided technzcal support to the 850

million pound/yr chemical plant
* Programs included catalytic, mixing, distllilation, and esterification programs to increase

capacity, reduce cost, and improve quality.
« Personnel responsibilities included sa{ary and specigl compensation administration and

personnel career planning.

TECHNICAL SERVICES MANAGER — Wilmington, DE (1978-1879)

« Responsible for coordinating the assignment and career development of 35 engineers placed
on asslgnment throughout DuPont locations, Provided oversight, carser, and budget coordination.
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Walter L. Tamosaitis

DUPONT CHEMICAL COMPANY — Wilmington, DE (continued)
DESIGN PROCESS GROUP MANAGER — Despwater, Nd (1976-1978)

« Managed design engineering technical services group that provided plant wide chemical and
mechanical engineering support and flowsheet design to the Chambers Warks chemical plant.

» Support included mechanical conveying systems mixing, heating and air conditioning, pumping,
and materials.

Cco CRUITING SUP R -~ Wilmington, DE (1975-1976
« Planned and coordinated the recruiting year for the Engineering Services Division, Engineering

Department, which hired about 40 engineers.,
» Coordinated the interviewing, placement and first assignment process and follow up.

MAINTENANGE SUPERVISOR - Sabine, TX (1974-1975)

« Responsible for maintenance activities supporting the high densrty polyethylene plant (2,000 psi

cyciohexane process).
« Included 30+ mechanics and nonexempt personnel.

CONSTRUCTIO D DES IAISON — Wilmj NC (1972197
= Responsible for providing on-site representation and assistance for the Design Division during the

construction and startup of a Dacron polyester plant.

PROCESS ENGINEER ~ Padin, NJ (1970-1972)

» Provided process engineering support to the photo products plant including assistance to the X-
ray film process and the Dycril printing plant process.

GENERAL ELECTRIC — Evandale, OH

DESIGN ENGINEER — Evandale, Ohio (1969-1370)
» Provided design and devalopmental engineering support for the gas dynamics group responsible

for TF-39 high bypass turbo fan engine.

PROFESSIONAL AFFLIAT|QONS and ACTIVITIES

- Registered Professional Engineer (#5232 - Defaware)

- Patent: Phenyl Borate Catalytic Decomposition (Co-author)

American Society of Engineering Management (ASEM) - Charter member of CSRA chapter
- American Saciety of Mechanical Engineers (ASME)
- National Management Association (NMA)
- Executive Director for Richland Chapter
Board of Directors for Columbia River Enviranmental Science and Technology Foundation.
- Alpha Pi Mu (Industrial Engineering Honor Society)
- Sigma Pi Sigma (Physics Honor Society)
- Tau Beta Pi (Engineering Honor Society)
~ Epsilon Mu Eta (Engineering Management Honor Society)
- Community Invelvement and Fund Raising
- Proactive in Red Cross Donor Syatem

- Papers presented at ASEM conference 2001 and 2002
Served as industrial manager on panel to discuss “Discovering the Challenges of the Practicing

Engineering Manager” at the 2003 ASEM confererice
- Have taken over 50 developmentai courses (abbreviated list attached)
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T TAMOSAITI
CONTINUING EDUCATION CURRICULUM
(Abbreviated List)

e

TRIZ Problem Solving

Economic Espionage and Technalogy Protection (CNA-152)

Counterintelligence for Managers (CNA-110)

{(WGI-Darrell Mann)
(Dept. of Energy)
(Dept. of Energy)

Quality Function Deployment (Technicomp)

Participative Management (Westinghouse)

Environmental Compliance {(Govermment Inst.)

Total Quality Leadership {(Westinghouse)

individual Development Planning (Westinghouse)

Competitive Management (Kaiser Associated)

Managing Mature Businesses (Harbridge/DuPont)

Strategic Market Planning (Wharton)

AMA Four Week Management Course (AMA)

Financial Business Management (DuPont)

Marketing Management (DuPont)

individual Career Management (Wick Associates)

Managed Union Bargaining : {DuPont)

Financial Management for Non-Financial Managers (AMA)

Financial Management (Wharton)

Managing Change _ (Whartan)

Maintaining Non-Union Representation (DuPont)

Statistical Quality Control (Zaloom)

Deming’s Management Principles (Taught by Deming) (Deming)

Understanding People (Wilson Learning)

Improving Meeting Effectiveness (Wilson Leaming)

Local Pay Administration (DuPont)

Maintenance Planning and Scheduling (AMA)

Supervisory Skill Improvement (Wharton)

Leadership Effectiveness Workshop (Krone/DuPont)

Chernical Engineering For Non-Chemical Engineers (Center for Prof. Adv.)

The Art of Negatiating {Nierenbert)

Fundamentals of Distillation Operations (Center for Prof. Adv.)
{DuPont)

‘Financial Management

Understanding Income and Cash Fiow
Principles of Mixing, 1988

 Pilot Plant and Process Scale up, 1997

(Dunn & Bradstreet)
(Univ. of Wisconsin)
(Univ. of Wisconsin)

Distillation Theory, 1998 (AICKE)
System Thinking and Analysis (WSRC)
(WSRC)

Parametric Statistics, 2000

Business and Economic Seminars including: Venture Leasing, Bus

iness Valuation, RFP and

Proposal Strategy Development, Selfing Techrology in Today’s Environment, and

Strategies for Licensing intellectua Property.
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ENCLOSURE 2

Department of Energy
Richland Operations Office
P.O. Box 550
Richland, Washington 99352

10-OCC-0037

Ms. N. F. Grover, Business Services Manager
Bechtel National, Inc.

2435 Stevens Center Place

Richland, Washington 99354

Dear Ms Grover:

CONTRACT NO. DE-AC27-01RV14136 — INFORMATION HOLD RELATED TO DEFENSE
NUCLEAR FACILITIES SAFETY BOARD INVESTIGATION

Please be advised that the Defense Nuclear Facilities Safety Board (DNFSB) is conducting an
investigation into safety concerns at the Waste Treatment Plant (WTP) raised by URS employee
Dr. Walter Tamosaitis.

The DNFSB has requested the Department of Energy (DOE) to ensure that all contractor records
and other information related to this subject matter be retained. Bechtel National, Inc. (BNI) and
its subcontractors are believed to be in possession of relevant information. Therefore, DOE
requires BNI’s assistance to institute an information hold by preserving documents and other
evidence, including electronically stored information (ESI) related to the ongoing investigation
and the alleged safety concerns at the WTP.

BNI is required to preserve all information related to the subject of the investigation. This
requirement applies to paper copies as well as ESI on computer systems, on removable or
portable electronic storage media (e.g., thumb drives, CDs, etc.), and on personal home or
portable computers. All ESI and other records containing information related to the subject of
this investigation, including e-mails and other electronic communication, word processing
documents, spreadsheets, databases, calendars, telephone logs/records, internet usage files,
network access information , and information on other kinds of media, including PDAs (e.g.,
Palm Pilots, Blackberries, etc.), and digital voicemail, must be retained until resolution of this
matter. Such information also includes laboratory or testing facility data and supporting
documentation, analytical analysis of testing, and internal communications regarding Dr.
Tomasitis’ assessments or identification of concerns. ESI should be preserved in its originally-
created or “native” format. In addition, you should retain non-electronic documents and
evidence in whatever form, including personal or desk files, calendars, notes, correspondence,
drafts (partial or complete), policies, manuals, or other things relevant to the investigation. Data
destruction and backup tape recycling policies must be discontinued until further notice.

In addition, BNI is specifically required to preserve all working papers and other documents
saved by Dr. Tamosaitis to the M-drive to which Dr. Tamosaitis had access while assigned to
work on the WTP project.




Ms. N. F. Grover
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Failure to preserve and retain information is unacceptable. Consequently, if BNI is unsure
whether certain information should be preserved, err on the side of caution and preserve the
information until you have spoken to the RL Office of Chief Counsel (OCC) about it.

To ensure that appropriate actions are being taken to preserve and retain information, by

August 6, 2010, please identify all BNI and subcontractor employees who may have information
related to the investigation. Contact these employees as soon as possible, and no later than
August 6, 2010, and explain to them their obligation and duty to collect and preserve ESI and
information (in all its forms) that may be related to the subject matter of this investigation. Also,
issue a written notification to BNI and subcontractor employees involved in any capacity, past or
present, with the subject matter of this investigation, to institute an information hold concerning
any relevant information related to this investigation, as specified above.

If you have any questions about BNI’s obligations to preserve data, please call me or
Robert Carosino, OCC, at (509) 376-2024.

Sincerely,

Ashley T. Morris
OCC:HKB Contracting Officer

cc: J. Dunkirk, BNI
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ENCLOSURE 3

Department of Energy
Richland Operations Office
P.O. Box 550
Richland, Washington 99352

10-OCC-0038

Mr. Abel B. Dunning, Contracts Manager
Washington River Protection Solutions LLC
2440 Stevens Center Place

Richland, Washington 99354

Dear Mr. Dunning:

CONTRACT NO. DE-AC27-08RV14800 — INFORMATION HOLD RELATED TO DEFENSE
NUCLEAR FACILITIES SAFETY BOARD INVESTIGATION

Please be advised that the Defense Nuclear Facilities Safety Board (DNFSB) is conducting an
investigation into safety concerns at the Waste Treatment Plant (WTP) raised by URS employee
Dr. Walter Tamosaitis.

The DNFSB has requested the Department of Energy (DOE) to ensure that all contractor records
and other information related to this subject matter be retained. Washington River Protection
Solutions LLC (WRPS) and its subcontractors may be in possession of relevant information.
Therefore, DOE requires WRPS’s assistance to institute an information hold by preserving
documents and other evidence, including electronically stored information (ESI) related to the
ongoing investigation and the alleged safety concerns at the WTP.

WRPS is required to preserve all information related to the subject of the investigation. This
requirement applies to paper copies as well as ESI on computer systems, on removable or
portable electronic storage media (e.g., thumb drives, CDs, etc.), and on personal home or
portable computers. All ESI and other records containing information related to the subject of
this investigation, including e-mails and other electronic communication, word processing
documents, spreadsheets, databases, calendars, telephone logs/records, internet usage files,
network access information , and information on other kinds of media, including PDAs (e.g.,
Palm Pilots, Blackberries, etc.), and digital voicemail, must be retained until resolution of this
matter. Such information also includes laboratory or testing facility data and supporting
documentation, analytical analysis of testing, and internal communications regarding

Dr. Tomasitis’ assessments or identification of concerns. ESI should be preserved in its
originally-created or “native” format. In addition, you should retain non-electronic documents
and evidence in whatever form, including personal or desk files, calendars, notes,
correspondence, drafts (partial or complete), policies, manuals, or other things relevant to the
investigation. Data destruction and backup tape recycling policies must be discontinued until
further notice.




. .
Mr. Abel B. Dunning
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Failure to preserve and retain information is unacceptable. Consequently, if WRPS is unsure
whether certain information should be preserved, err on the side of caution and preserve the
information until you have spoken to the RL Office of Chief Counsel (OCC) about it.

To ensure that appropriate actions are being taken to preserve and retain information, by

August 6, 2010, please identify all WRPS and subcontractor employees who may have
information related to the investigation. Contact these employees as soon as possible, and no
later than August 6, 2010, and explain to them their obligation and duty to collect and preserve
ESI and information (in all its forms) that may be related to the subject matter of this
investigation. Also, issue a written notification to WRPS and subcontractor employees involved
in any capacity, past or present, with the subject matter of this investigation, to institute an
information hold concerning any relevant information related to this investigation, as specified
above.

If you have any questions about WRPS’s obligations to preserve data, please call me or.
Robert Carosino, OCC, at (509) 376-2024.

Sincerely,

Susan E. Bechtol
OCC:HKB Contracting Officer
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Enclosure 4

Department of Energy
Washington, DC 20585

July 30, 2010

MEMORANDUM FOR GREGORY H. FRIEDMAN
INSPECTOR GENERAL

FROM: INES R. TRIAY\/«J::J /€ /'Zja%

ASSISTANT SECRETARY FOR
OFFICE OF ENVIRONMENTAL MANAGEMENT

SUBJECT: ACTION: Initiate Investigation into Allegations of Retaliation
for Raising Safety Issues at the Waste Treatment and
Immobilization Plant (WTP)

ISSUE: A contractor employee dismissed from working on the WTP
project transmitted a letter to the Defense Nuclear Facilities
Safety Board (DNFSB) requesting that the DNFSB investigate
the former employee’s concerns about safety at the project.

BACKGROUND: On July 2, 2010, the contractor employee was dismissed from
the project. The individual had been assigned to the WTP
project for a number of years and was most recently the Research
and Technology Manager.

The individual is an employee of URS Corporation, which is a
subcontractor to Bechtel National, Inc., for the design,
construction and commissioning of the WTP.

DISCUSSION: EM takes very seriously any allegations that those who work on
EM projects, including contractor employees, have been
retaliated against for raising legitimate safety issues. In this case,
the claims made by the contractor employee go to the safety ofa -
vitally important project, design and construction of the WTP at
Hanford. We need to assure that workers and the public can have
confidence that employees can freely raise issues concerning the
safety and reliability of this key facility.

Accordingly, as we discussed on the phone on July 29, I request
that you perform an investigation into the alleged retaliation

issues raised by the contractor employee in his letter to the
DNFSB.

cc: G. Podonsky, HS-1

@ Printed with soy ink on recycled paper
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Enclosure 5

Department of Energy
Washington, DC 20585

July 30, 2010

MEMORANDUM FOR GLENN S. PODONSKY

FROM:

SUBJECT:

ISSUE:

BACKGROUND:

DISCUSSION:

DIRECTOR
OFFICE OF HEALTH, SAFETY AND SECURITY

INES R. TRIAYW /(ﬂ

ASSISTANT SECRETARY FOR
OFFICE OF ENVIRONMENTAL MANAGEMENT

ACTION: Initiate Investigation into Safety Concerns at the
Waste Treatment and Immobilization Plant (WTP)

A contractor employee dismissed from working on the WTP
project transmitted a letter to the Defense Nuclear Facilities

- Safety Board (DNFSB) requesting that the DNFSB investigate

the former employee’s concerns about safety at the project.

On July 2, 2010, the contractor employee was dismissed from
the project. The individual had been assigned to the WTP
project for a number of years and was most recently the Research

and Technology Manager.

The individual is an employee of URS Corporation, which is a
subcontractor to Bechtel National, Inc. for the design,
construction, and commissioning of the WTP.

In this cése the claims made by the contractor employee go to

the safety of a vitally important project, design and construction
of the Waste Treatment and Vitrification Plant at Hanford. We
need to assure that workers and the public can have confidence
that DOE will thoroughly evaluate issues raised concerning the

safety and reliability of this key facility.

Accordingly, as we discussed on Jilly 28, I request that you
perform an investigation into the safety issues raised by the
contractor employee in his letter to the DNFSB.

Such action does not preclude any further action that your Office
may take in this matter.
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